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It is not uncommon for some candidates who attend to be displeased with the event because they did not secure the job they sought. 
We seek to continually improve the Career Fair experience for both clients and job seekers and will continue to explore ways to do so.
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JOB SEEKERS IN ATTENDANCE
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BRANCH OF SERVICE

Air Force

Army

Coast Guard

Marines

Navy

RANK

E-5 & below

E-6 & above

W-1 to W-5

0-3 & below

0-4 & above

STATUS

Active Duty

National Guard/ Reservist

Separated

Spouse

ACTIVE CLEARANCE
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St. Louis
Chaifetz Arena at St. Louis University
July 24, 2025
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218-378 6-10

89 2.2

590 14.0

-- DAV was the title sponsor for this event 
-- Central Processing Corporation was the DAV Presenting Partner 
-- During the week of this event, RecruitMilitary secured 27 media 
placements to promote its hiring events.  The sentiment of these media 
placements was 100% positive.  

Information about future RecruitMilitary events can be found here: 
https://events.recruitmilitary.com/exhibitors/schedule 
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Event Report

Best career fair in years!  Perfection and support in every aspect.  By 
far the best career fair experience post Covid! 
 
The quality of candidates that came through was better than any other 
career fair. 
 
All around great experience.  Since COVID, career fairs have generally 
been less effective.  This fair was well set up, and the candidates in 
attendance were prepared and impressive.  Thank you for a great 
event! 
 
I’ve already recommended this event to a couple of colleagues. 
 
The job fair was extremely well-organized and valuable.  There was a 
great variety of employers, helpful staff, and plenty of opportunities to 
network.  The veterans left feeling informed, motivated, and confident 
about their career options.  Definitely a 10/10 experience! 
 
Not only the cause, but the number and quality of candidates made it 
worth our time.  The platform made it easy to follow up with candidates 
after the event. 
 
Well organized and hospitable environment. 
 
The venue was good, parking was easy, and on-site support was 
helpful.  Good way to meet employers or candidates.

Great potential for useful networking with companies/recruiters. 
 
Lots of great opportunities to see what is out there.  And great 
recruiters who are military themselves so they understand the 
transitions.  
 
I would tell my fellow veterans that RecruitMilitary cares about 
veterans and understands what it's like to transition out of the military. 
They have great careers for veterans. 
 
It helps our community cut past to the hiring managers. 
 
It is a great opportunity to gain exposure to large companies looking to 
hire. 
 
One of the better job fairs.  Good variety of employment opportunities. 
 
It was great to speak with the veteran side of the companies that were 
represented at the event.  It was also good to find out about different 
processes for vets within the companies. 
 
Friendly and helpful employers. 
 
This was a fantastic experience to get acquainted with companies in 
the area, learn specifics about their listings, and network for follow-on 
discussions about the roles.

42

Ameren Corporation — Associated Training Services — Atlas Copco Group - Rental — BAE Systems — BJC HealthCare — 
BNSF Railway — Boxes, LLC. — Carlisle Construction Materials — Central Processing Corporation — Combined, a Chubb 
Company — Commerce Bank — Cushman & Wakefield — Dallas Police Department — Disabled American Veterans — 
Discount Tire — Drug Enforcement Administration — Eaton Corporation — Enterprise Mobility — First Command Financial 
Services — Gulfstream Aerospace Corporation — Illinois Department of Employment Security IDES — Illinois State Police — 
John Deere — Leidos — Leonardo DRS — Luhr Bros., Inc. — Military Sealift Command — Navy Recruiting Reserve Command 
— Operation: Job Ready Veterans — OTC Industrial Technologies — Revive Infrastructure Group — STERIS Corp — Stifel — 
Sysco — The Boeing Company — Troops into Transportation — Tyson Fresh Meats — U.S. Customs and Border Protection — 
United States Postal Service — Wells Fargo & Company — Wentzville School District — Western & Southern Life 


