
It is not uncommon for some candidates who attend to be displeased with the event because they did not secure the job they sought. 
We seek to continually improve the Career Fair experience for both clients and job seekers and will continue to explore ways to do so.

Event Participation
JOB SEEKERS IN ATTENDANCE

SEARCHABLE PROFILES

BRANCH OF SERVICE

Air Force

Army

Coast Guard

Marines

Navy

RANK

E-5 & below

E-6 & above

W-1 to W-5

0-3 & below

0-4 & above

STATUS

Active Duty

National Guard

Reservist

Retired

Separated

Spouse

ACTIVE CLEARANCE

Event Feedback

EXHIBITOR FEEDBACK
% FAVORABLE

This Event  Year Average

Quality of Candidates 90. %

ROI 9 %

Likelihood of Participating Again %

Overall Experience 9 %

JOB SEEKER FEEDBACK
% FAVORABLE

This Event  Year Average

Variety of Exhibitors 8 %

Likelihood of Recommending the Event 8 %

Likelihood of Securing an Interview %

Overall Experience %

EMPLOYERS EXPECT TO EXTEND Total Per Employer

Interviews

Offers

QR CODE Total Per Exhibitor

Candidate Scans

ADDITIONAL INFORMATION

FUTURE EVENTS
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For more information: 1.800.226.0841 |  RecruitMilitary.com/employers

St. Louis
Chaifetz Arena at St. Louis University
June 15, 2023

109

209

30.3%

39.5%

3.1%

10.3%

16.9%

52.3%

31.5%

1.5%

5.1%

9.6%

19.2%

3.0%

6.1%

20.7%

47.5%

3.5%

43.0%

91.3%

86.4%

87.0%

100.0%

100.0%

100.0%

78.3%

100.0%

79-243 2-5

89 1.9

660 13.8

-- DAV was the title sponsor for this event 
-- Promotional support was provided by IDES, Circa, KTRS News Radio, NBC 
5 (KSDK), KTVI (Fox 2), All Events, and VA.gov 

Information about future RecruitMilitary events can be found here: 
https://events.recruitmilitary.com/exhibitors/schedule 
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EXHIBITOR TESTIMONIALS JOB SEEKER TESTIMONIALS
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This is a good opportunity to meet military veterans who can bring unique 
backgrounds and perspectives to our workforce. 
 
Everything I experienced was a great success.  I especially loved the QR code 
system - very easy to use and efficient! 
 
Great opportunity to meet quality candidates. 
 
I appreciated how organized everything was and the QR code system was 
great.  Communication was thorough and I felt prepared going into it.  I can't 
think of any improvements. 
 
Great candidates. 
 
From communication to organization, the event was great for businesses 
looking for help.  Will be attending again in the future. 
 
The event was good.  Solid stream of candidates. 
 
Great experience all around.  Well planned and implemented.  Everything was 
great! 
 
Good quality and number of candidates. 
 
This is an excellent opportunity to meet great candidates that have many of the 
skills and experiences we want.  Venue was great and support was professional 
and courteous.  Great event.  
 
RecruitMilitary made it easy to record candidates information (via the QR 
code).  They did all the leg work.  The number of quality candidates was great. 
 
Good event and lots of traffic!

It gives you the opportunity to interact with prospective employers and also 
opens up doors to other opportunities you probably didn't think about. 
  
Excellent event.  
 
Great mix of opportunities. 
 
Come with a smile, employers are seriously wanting to hire. 
 
Go speak with a company even if it doesn’t seem like they have the 
opportunities you’re looking for.  
 
Very well done event. 
 
Lots of employers, opportunities for everyone  
 
It's an excellent place to interact with recruiters!  I found it more 
comfortable to engage directly rather than only through a website.  I'm 
also reassured by physically showing my resume and having an 
opportunity for informal discussion. 
 
It a great opportunity for networking and researching different areas of 
employment. 
 
This job fair has plenty to offer with multiple industries and career paths. 
Would recommend to anyone.  
 
Definitely go to an in-person event. 
 
Great opportunity to make an impression on hiring managers.

48

Alaska State Troopers — Altec Industries — Associated Couriers LLC — Atlas Copco — Auto-Owners Insurance Company — 
BJC HealthCare — Bi-State Development Agency — BluSky Restoration Contractors — BrandSafway — CLEAN the Uniform 
Company — Colvent Group — Cook County Sheriff's Office — Disabled American Veterans — Eaton Corporation — EnerSys  
— Enterprise Holdings — FEMA — Fabick Cat — Federal Motor Carrier Safety Administration — Gulfstream Aerospace 
Corporation a General Dynamics Company  — HDR Engineering Inc. — Heavy Equipment Colleges of America — Home 
Base Iowa — Hussmann Corporation — John Deere — Leidos — Leonardo DRS — Liberty Defense Group — Mississippi Lime 
Company — Missouri Department of Mental Health — National Write Your Congressman — Nucor Steel Arkansas — 
Operation: Job Ready Veterans — Refresco — ST CHARLES COUNTY — Saint Louis University — Stifel — TKC Holdings Inc — 
The Boeing Company — Tri-National Inc. — True Manufacturing — U.S. Coast Guard — VA St. Louis Health Care System — 
Veterans Upward Bound — Vizient — WM (formerly Waste Management) — Wells Fargo —  World Wide Technology 


